
Champion Coaching for

Champion Training and Champion Advance!

 Application
Name:
Date:
What year did you join TWC?
Are you a current TWC leader? If so, list the roles you’ve served in and amount of time in each.
What Advanced Training Modules -ATMs and Foundations training modules have you completed?
What year did you complete Champion Training? (all Champion Training and Champion Advance! Coaches must have completed a Champion Training year) 

Have you taken and completed Intel Development Training? If so, list the year taken.
Have you taken and completed Dynamic Kingdom Interchange (required)? If so, list the year taken. Note: if you have not completed this training we do have it available as an independent study.
List three specific reasons that you want to pursue becoming a Champion Coach 
1.
2.
3.
What do you consider to be your three highest values as a leader?
1.
2.
3.
Read the attached article on Maturity. Which three “Evidences of Maturity” are you strongest in (you can paraphrase them) and 1-2 sentences that gives us a real life example of a time you’ve exhibited this in TWC.
1. 
2.
3.
Which “Evidence of Maturity” do you feel you need more growth in and how do you see that occurring in the next 12 months? (2-3 sentences)
Name one aspect of TWC that you would consider yourself proficient at and tell us why:
Describe your passion for mentoring and being mentored (3-4 sentences):
List three TWC members we can chat with regarding their leadership or membership experience with you in the past 12 months:
1.
2.
3.
Anything else you would like to share or that you feel we should consider?
Return this page to twc.warriorepic@gmail.com by the due date listed on the Access/Application tab of the website. 
Article: What Constitutes Maturity in TWC leadership?
Of the many valuable tools in Graham’s Prophecy Series, one of the most practical is his lists of “What Constitutes Maturity?” and “What Constitutes Immaturity?” From our own experience and Graham’s excellent mentoring ~ here’s a list that you may find helpful in scouting for new TWC leaders or your next upgrade. Are any of us fully mature leaders yet? Of course not. But there is abundant and empowering grace for us on our leadership journey - from God, our fellow leaders and from our members, as we work together to grow up into the image of Christ. 

What Constitutes Maturity in Leadership? 
Maturity in leadership is comprised of sound wisdom and knowledge combined with practical skills, initiative and teachable behavior. Mature leaders pursue development of the Fruit of the Spirit and Christ- like character. They continually grow in the nature of a “huios” - a fully mature child of God. 
Evidences of Maturity... 
A passion for people that is surpassed only by a passion for intimacy with God.
We naturally believe the best of people and expect the best of God.
We prioritize our personal relationship with Jesus and value life as a worshipper above all else. 

A delightful desire to share with other members what we’ve received from our Warrior Class experience. TWC is a passion and a priority for us. 

“In me first” is a strong value and we understand that our continued, internal development will open up a space in external territory for those who come next. 

Are leaders who embrace the development of what it means to be a leader in the Kingdom. We desire to lead with wisdom, an open heart, courage, teachable spirit and flexibility
that adapts as we grow and learn. 

Can be on the point as called for or work amongst the team with ease. The insights and wisdom of every member are considered, as well as the courage to make collaborative choices when needed, with the best understanding that we have so far. 

Facilitate, coach and ask great questions far more than give answers. We are a catalyst to someone’s process, not a driving force. 

Allow those on our team to be responsible for their response. We not only partner with the Holy Spirit, we trust His capacity to bring about transformation in others. 

Always wanting the people around us to prosper. We look to encourage, elevate and open up opportunities. The success of others takes nothing away from us – we delight in it. 

We understand that this is a pioneering community that has walked off the map. We take personal responsibility to live in peace that passes understanding, remain willing to experiment, collaborate, clean up messes when needed, give and receive quality feedback that will
create a significant map of our story and journey for others to follow. 

Lead with a whole heart no matter what the response. We rejoice when we can see a return, but we do not expect it to come from people. We know how to encourage ourselves in the Lord and desire to live in the truth of Isaiah 49:3-4 - The Lord is our reward whether we are seen or unseen. 

The ability to express authentic compassion towards people’s condition that sparks encouragement and empowerment. We look to support others with kindness that directs them towards the Father. People may want us, but we wisely know they need Him. 

An opposite spirit is our instinctive response to negativity, criticism or silence, seeing it for the opportunity it is to become more Christlike (Mt. 5: 11-12). 

Living life in leadership unafraid, with divine confidence. Abiding in the perfect love of God for us and creating that atmosphere in our spheres of influence. 

Value for collective wisdom. We’re open hearted to varying perspectives and embrace collaboration amongst leaders, rather than a chain of command. Anyone can contribute to the process without taking away from another. 

We speak the Language of Promise with authenticity from personal experience. In adversity, we focus on promises, choosing to use every circumstance for development. 

Calling people up into their identity, not out on their behavior is our default position. We invest in knowing the identities of those we partner with; seeing possibilities, not problems. We understand that no one beginning to explore a process or gift will already be refined. 

Are committed to becoming a true warrior and game changer - absolutely serious about overcoming evil with good and fiercely focused on winning this fight - while being full of joy, wonder and delight in who God is in us and amongst us. 

Measurable outcomes are found in the evidences of transformation in people. We are motivated to see their joy, peace, laughter, desire, passion, initiative and personal sense of identity and persona increase abundantly, as well as our own. 

Taking joyful initiative to grow in our understanding, knowledge and practice of our role in leadership as an act of service and for the love of excellence that Jesus deserves. 

Are confident enough in God and our identity to take risks. Able to fail without shame or celebrate success with God’s delight. In both cases, we ask, “What did I learn?” 

Able to make powerful choices as to who we will show up as, regardless of life circumstances. We consistently live in the truth of “no good days or bad days, only Days of Grace.” 

Knowing what to confidently say “yes” to and what to say “no” to based on knowing our own identity, Kingdom Assignments and God’s timing. We assess our commitments regularly with the Holy Spirit. 

Leading, serving, responding and partnering with others the way that we would want to be led, served, responded to and partnered with. 

Naturally exhibiting thankfulness, gratitude, wonder, joy and delight, we embrace God’s empowering presence of grace, living in partnership with the Holy Spirit to continually grow up into all things in Christ. Life is all of Him and all of us together. 


